
Your Fidelity Connection
News & insights for HR & benefits leaders

KEY DATES

June is Pride Month
Empower LGBTQ+ employees with resources to help them attain their financial goals.

EXPLORE THE TOOLKIT

July is Disability Pride Month
Foster an inclusive environment with our ready-to-use resources so that every 

employee can make progress on their financial future with confidence.

SEE THE RESOURCES

2026 fiduciary calendar
Keep track of common tasks and deadlines to support your fiduciary duties.

VIEW IMPORTANT DATES

Subject line: Turn benefits into a better employee experience  
Preheader:  Your Fidelity Connection: News & insights for HR & benefits
leaders.

Why benefits integration matters in a high-cost healthcare environment

Discover how aligning health and financial benefits can drive smarter benefit decisions, 
improve utilization and strengthen employee resilience.

LEARN MORE 

WEBINARS

In the Loop: Transforming the employer and employee experience with AI
Join us as we explore how AI-enabled experiences are transforming benefits engagement—

and purpose-driven approaches that balance industry risks with evolving needs. 

REGISTER NOW
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Q1 2026 Building Financial 
Futures report is here

Discover the most recent retirement 
savings trends with our premier 
quarterly analysis on employee savings 
behaviors and plan design updates.

READ THE LATEST

When the forecast turns serious: Is your organization prepared?

Help protect your organization and support your employees with a proactive approach to 
natural disaster readiness—before, during, and after the storm.

GET PREPARED

How do employees really feel 
about their company’s equity 
programs? 

Explore insights from 25,000 global 
participants on their satisfaction, 
understanding, and the role equity plays 
in their financial planning.

SEE THE INSIGHTS

5 ways to deliver the benefits 
experience that employees want

Practical ways you can help improve 
employee health and well-being through 
smarter, more personalized benefits 
delivery.

LEARN MORE

https://sponsor.fidelity.com/pspublic/pca/psw/public/library/engageemployees/LGBTQ_community_page.html?ccsource=int_wellbeing_lgbtq--community-page
https://sponsor.fidelity.com/pspublic/pca/psw/public/library/engageemployees/disability_community_page.html?ccsource=int_disability-community-page
https://sponsor.fidelity.com/bin-public/06_PSW_Website/documents/FiduciaryCalendar.pdf?ccsource=em_B2B_W446783-27SEP23_yfc_oct2023_newsletter_9_more_important_dates_here_lnk
https://www.fidelityworkplace.com/s/article/benefits-integration
https://events.fidelityworkplace.com/transformingtheemployera_2026_06_17
https://events.fidelityworkplace.com/transformingtheemployera_2026_06_17
https://institutional.fidelity.com/app/item/RD_13569_45150.html
mailto:SalesIdeas@fmr.com
https://www.fidelityworkplace.com/s/article/natural-disaster-guide
https://www.fidelityworkplace.com/s/article/equity-plans
https://www.fidelityworkplace.com/s/article/benefits-admins
https://events.fidelityworkplace.com/fidelityevents/
https://www.fidelityworkplace.com/s/building-financial-futures
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